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I.      Call to Order and Quorum Count
II.      Reflection (Sister Pat Combies)
III.    Approval of the Minutes of the Faculty Assembly Meeting of December 5, 2018*
IV.    UPDATES (5 min)
SRU day (Erin Barry)
V. Sharing Faculty Scholarship (10 min)
(Elaine Silva Mangiante, Jen McClanaghan, and Heather Axen)
VI.  COMMITTEE REPORTS (20 min):  Vote on slate of reports*
Curriculum Committee (Liz Fitzgibbon)*
Nominations and Elections Committee (Lindsay Guarino)
Faculty Manual Commission (Troy Catterson and Susannah Strong)*
VII. Update on Some Key Initiatives (15 min)
IT-Faculty Liaison Ad Hoc Committee
Faculty Innovation Sessions
Update: Graduate Curriculum Matters
VIII.  ANNOUNCEMENTS
IX.    EXECUTIVE SESSION
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Wednesday, March 27, 2019
• Proposal link open through tomorrow, February 7th, 2019.
• Proposals May Include: 
• Scholarly Research
• Thesis or Other Academic Project
• Art Exhibits
• Music and Dance Performances
• Service Learning Projects
• Co-curricular and Internship Work
Last Call for Student Proposals
Closing Ceremony
• Honoring Sister Jane (It’s a surprise!) and Earth Critical 
Concern 
• Faculty Attendance Strongly Encouraged
Sharing Faculty Scholarship
Elaine Silva Mangiante, Jen McClanaghan, and 
Heather Axen





DERRIDA SAYS THAT A POEM IS NOT 
ONLY “THAT VERY THING THAT TEACHES 
THE HEART” IT IS THE VERY THING THAT 
“INVENTS THE HEART.”
PROPOSED SHARING SCHOLARSHIP BOOKLET

COMMITTEE REPORTS
Slate of Committee Reports
Curriculum Committee
Elizabeth Fitzgibbon
Proposals Ending 30-Day Review
for today
Minor Changes to Existing Programs: No Vote Required
• Minor in Spanish for Health & Service Professions: remove residency 
requirement
• Minor in Political Science: allow a single elective at the 100-level
• Minor in Women, Gender, and Sexuality Studies: remove 1-credit 
workshops from the elective options
Proposals Currently Under 30-Day Review
for March 6, 2019 Faculty Assembly
Minor Changes to Existing Programs: No Vote Required
Revisions to ADJ 303: Criminal Law & ADJ 308: Criminal Procedure
• ADJ 303: Criminal Procedure I
• ADJ 308: Criminal Procedure II
CC Timeline
Proposal due date to curriculum committee Vote/approval date at faculty 
assembly
Monday, September 24th November 7th
Monday, October 22rd December 5th
Monday, November 19th *,  ** February 6th
Monday, January 21st *** March 6th
Monday, February 18th April 3rd
Monday, March 18th May 1st
* Proposals for new courses for Fall 2019 are due no later than this date. 
** 30 day period of review cannot include Dec 15- Jan 15.
***Catalog changes are required to be submitted by February 1st.




Susannah Strong and Troy Catterson
Motion
The Faculty Manual Commission moves to amend the Faculty 
Manual by replacing Chapter XII: Changes and 
Interpretations of the Faculty Manual with the text 
submitted to the Faculty Assembly at its meeting in December 
of 2018.
To amend the Faculty Manual by replacing Chapter XII: Changes and 
Interpretations of the Faculty Manual with the text submitted to the 





Formation of an IT-Faculty 




As the graduate programs run on a 12-month cycle, proposals of an urgent nature 
may arise during months when the majority of the Faculty Assembly is off-contract. 
The Plan for the Academic Year
• Every effort should be made by the graduate directors to put forth proposals 
during the regular academic year (September through May) with sufficient time 
to allow for a typical vetting by the Curriculum Committee, a full 30-day Faculty 
Review, and, if necessary, a vote at a regularly scheduled meeting of the Faculty 
Assembly.
• In cases of urgency, the Curriculum Committee will expedite its vetting process to 
move graduate proposals forward for Faculty Review, such that the Curriculum 
Committee may motion to waive the 30-day review period to allow for a vote at a 
regularly scheduled meeting of the Faculty Assembly (specifically, at September 
or May assembly meetings).
The Plan for the Summer
• In cases of urgency when the majority of the Faculty Assembly is off-
contract (June-August):
• All available members of the Curriculum Committee will again expedite their 
vetting process and post proposals to SharePoint for Faculty Review.   Faculty 
will also be notified by an email from the Executive Committee. 
• Although possibly off-contract, all faculty will still have an opportunity to 
comment on such proposals via SharePoint.
• Following procedures in the Faculty Manual (2014, Part 2, A. Faculty 
Assembly, 8.d) the Executive Committee may call for a vote by electronic 
means and a decision is made by the majority of votes cast.
• Results of such processes will be announced via email from the Executive 
Committee and at the September meeting of the Faculty Assembly during the 
Curriculum Committee report.
Therefore, please keep in mind your 
responsibilities as stated in the Faculty Manual
Voting in off contract months follows the Faculty Manual (2014) Part 2, A. Faculty 
Assembly, 8.d.2. Motions and Voting, where a mail ballot is required:
• “Matter requiring a “mail” ballot: The Executive Committee may decide or the Chair may 
rule that certain substantive matters are best resolved by a ballot which is “mailed” to all 
the members of the Assembly. This may be accomplished by whatever means the 
Executive Committee or the Chair deems appropriate (e.g., web or portal posting, email, 
or traditional paper). The motion, however, is not sent to the Assembly members for a 
vote if it is prevented from coming to a vote at the Assembly meeting by a parliamentary 
procedure. As with any ballot sent to the Faculty Assembly, the ballot should outline a 
history of the motion and the debate on it and specify a reasonable deadline for being 
returned. The motion passes if it is supported by more than half of the votes returned. 
Invalid ballots and abstentions are not counted as votes when determining a majority”
ANNOUNCEMENTS

MISSION STATEMENT OF NAZARETH FARM
Nazareth Farm is a Catholic community in rural West Virginia that transforms lives 
through a service-retreat experience. We are devoted to living out the Gospel message 
through the cornerstones of  community, simplicity, prayer, and service. We serve alongside 
our neighbors to address substandard housing by providing home repair. We celebrate the 
richness of  Appalachia and experience God by building relationships between our 
volunteers and the local community.
Mercy Center Alternative Spring Break 
We are in need of  sponsorship to 
fundraise to cover the cost of  renting a 
van to drive 10 hours to West Virginia –
no amount too small or too big – see 
Paula J. Martasian, Psychology 
Department, McAuley 317, ext 3187
William Shakespeare’s
TWELFTH NIGHT






Evaluation Process Committee Procedure
The Faculty Assembly has approved the following steps for the evaluation process of 
Academic Administrators: 
1. The evaluation procedure of the Academic Administration will follow a rotating 
pattern of a two-year cycle by which the evaluation of the Provost is followed by the 
evaluation of the Academic Dean(s). 
2. Prior to the opening faculty meeting of each academic year, job descriptions of the 
administrators being evaluated are emailed to the faculty by the Speaker of the 
Faculty Assembly.  
3. During the opening faculty meeting and when applicable, the administrators evaluated 
are invited to a) respond to feedback received during their last evaluation process, b) 
present progress toward past goals, and c) identify new goals. 
4. Following step three above, the administrators to be evaluated are invited by the EPC 
to discussion sessions with faculty in mid-November and end of February/early March.  
The EPC records a summary of the transpiring discussion and enters it into its records. 
These records will be destroyed after a full two-year cycle of evaluation for each 
administrator is completed. 
5. At the end of each spring semester, the faculty completes an online anonymous survey 
for each administrator being evaluated during that academic year.   The results of the 
survey are distributed to each administrator and to each administrator’s immediate 
supervisor (the University President in the case of the Provost, and the Provost in the 




























2017-18 Tier 2A/B 2017-18 SRU 2018-19 SRU
Sr. Jane Meeting Points
• COLA and Promotion Increase
• Professors lag the median by $1,350
• Associates lag the median by $600
• Assistants lag the median by $3,600





Amend Chapter XII to strike “30 days” after 




Motion to support the amendment to Section 
E of Chapter XII
A. Yes
B. No
C. Abstain
